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October 5, 1964 
PERSONAL 



I.'r. James P. Eosty, J r. 

Beg2x*-1 Bureau of Investigation 
Dallas, Terms . 

Dear Mr. Kosty: 

Further consideration Las been ■ was 

handling c! your duties in lt J~s been determined that your short- 
as signed to you in the Dallas ^^ ureh-r^iblc. An unwarranted delay occurred 
comings in this matter vzere mo.t mpreh n^ investigation you 

on your part in reporting Your failure to conduct an 

conducted in this case was compleU y ^ r j udgme nt with respect to 

interview of the subject s wUe vms i --- Jn £i | tion> lt should have been 

sr 

sSe^lc^^garding the case in question, you made certain 
statements which were entirely inappropriate. 

in view of tihe 

close of business October 6, 1-6 -, tc > . cto to carry out your future 

ana placed on probation. It ^L be^e y J OQ f or Bureau’s 

a-c^rments with greater efficiency ana more u 
interests if you are to continue in the service. 

The Federal Salary Reform 

grade increase can be granted, .J-f^^moeteJce. Although you have completed 
of the employes is at an accep-ble 1 increase, it is not possible to make a 

at «*. «« * 

circumstances set out above. M c, 2^0-t+ 



Very truly yours, 

3. £-S ar HooV8r 

John Edgar Hoover ^ 

Director 

dPsAC. Dallas (Pesso^l Attend 2) 
i - SAC, Kansas City (Personal A«m.uo , 
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i_T. JUU_C3 P. iiojtjj 

, :sau LJ ccr.=u=!«U» ea.i S/SS/CS, u. EO--S o^ 5 ” 4 «■** 

J3 j -r» 'Tr.n.’ -SU Cil”J blVi-SiOU* 

This employee should c ^ os ^ y rj'cin rrport should 
expiration of 90 days a specm. PJj- & ^commendation as to whether 's 

be submitted on him, toge-;-- J of sneeial rating should 

■he should be removed from " p letion of his suspension. 

' begin the day he returns to duty upon comp 
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